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Bridges. E. (2018). Executive Ethical Decisions Initiating Organizational Culture and Values. Retrieved from https://www.emerald.com/insight/content/doi/10.1108/JSTP-07-2017-0106/full/html
[bookmark: _GoBack]The article states that ethical values are used to weigh the importance of a decision based on its positive and negatives outcomes. Organizational ethical choices affect individuals, groups, and the entire market and society.  The article pinpoints that executive ethical decisions are necessary for scarce resources and cannot be allocated fairly to everyone. Decisions by executives and impact operations directly and indirectly and their results are personal. The evidences used in this article are very credible as it relates ethical decision making of high-level executives and how they impact the organizational culture. The various decisions are made based on thoughts of their impact on the market. Bridges’s article hints that healthcare professionals are responsible for ensuring excellency in care delivery. The article is valuable as it outlines how decisions by organizational executives affect the cultures and values of the institutions and how these results to different criteria in decision making in healthcare organizations.
Carney. M. (2011). Influence of Organization Culture on Quality of Healthcare Delivery. Retrieved from https://www.emerald.com/insight/content/doi/10.1108/09526861111160562/full/html
The article discusses whether organizational cultures influence the quality of care delivered in the health facility. According to the reports, different cultural practices in an organization promote efficiency in healthcare facilities' quality of care. The articles identify cultural aspects such as themes in quality care delivery. Carney’s article hints that there is a need for a disciplinary team and a strategic involvement in the organization to achieve optimum delivery results. Organizational culture has the potential to influence the quality of care delivered in organizations. The article is valuable as it shares the understanding that some cultural factors such as Excellency in care delivery, professionalism, ethical values, and strategic decision making determine the quality of care delivered. It also shows by evidence that the value-of money should be considered as a cultural factor that affects the quality of care delivered.
Carlfjord. S., Lindbergh. Preben. B., Nielsen. P. & Anderson. A. (2010). The Importance of Organization Climate and Implementation Strategy of the Introduction of new Working Tools in Primary Healthcare. Retrieved from https://link.springer.com/article/10.1186/1471-2296-11-60
Despite the continuous development in medical research, the transmission of the findings into action still remains slow and unpromising. Carlfjord et al.’s article shares that supportive organizational culture, good relations, clarity of goals, and priorities are some of the factors that predict the receptivity of innovation. The authors agree that manger’s opinions have a significant role in how the institution will perceive the changing context. The findings in this are relevant in that they teach that people's responses and perceptions of the working environment define organizational climate. The article uses accurate contextual factors and evaluate organization climate influence on introduction computer-based tools for lifestyle intervention. evidences used in this article are credible as they defend that organizational climate varies between PHC units. Overall, the article is reliable because it shows explicit implementation strategy predicts a positive outcome of implementation when new working tools are introduced on Primary Healthcare.

Michael. D. (2013). Ethics and the Image of the Healthcare Administrator in Popular Culture. Retrieved from https://www.tandfonline.com/doi/abs/10.1179/2047971913Y.0000000043
The article looks at the roles healthcare administrators perform in healthcare institutions.  Although less is said about them, their roles and management dramatically influence patients' lives, hence the implication that their decisions are essential. As the article states, some administrator decisions are more ethical than those of physicians since their decision affects an individual and a larger population. Michael’s article hints that administrators have to make decisions ethically with the understanding of how complicated life is. It sheds light that the image of healthcare administrators in popular cultures has analyzed different healthcare administrators' images compared to physicians. Most TV shows depict physicians positively and heroic than administrators. An administrator has duties to the patients, organizations, and staff. They require ethics to govern their tasks and decision making. The administrators are accountable for their actions, which might affect the entire institution. Overall, the article is relevant as it seeks to show that there is need for ethics education in healthcare administration students due to the affiliated greatness.
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